
PRSRT STD.
U.S. Postage

PAID
Albany, NY

Permit No. 75

1609 Union St. 
Schenectady, NY 12309

Assemblymember  
Phil Steck 
is STANDING 
UP AGAINST 
CORRUPTION

to see how 
Assemblymember  
Steck is  
TAKING A STAND 
FOR TRUE 
ETHICS REFORM

LOOK INSIDE➨



1609 Union St., Schenectady, NY 12309 • 518-377-0902 • SteckP@nyassembly.gov

Assemblymember Steck passed legislation approved by 
voters to strip taxpayer-funded pensions from corrupt public 
officials. Now, he’s pushing for more reform. 

Assemblymember Steck 
is FIGHTING FOR REAL 

ETHICS REFORM

CONTACT ASSEMBLYMEMBER  

PHIL STECK

“New Yorkers deserve to have an honest 
and transparent government that works 

for them and only them. I’m pushing 
far-reaching ethic reforms that ensure 
accountability every step of the way.”

Steck helped pass a resolution 
requiring legislators to disclose 
their outside income to ensure 
a conflict of interest doesn’t 
exist (C.25 of 2017). 

He helped pass a budget that 
expands the definition of political 
communications to include paid 
internet and digital ads and 
requires that all independent 
expenditures include a “paid for 
by” statement followed by the 
name of the committee that paid 
for it (Ch. 59 of 2018).

He helped pass legislation to 
close the LLC loophole to limit 
the influence of big-money 
special interests in our 
elections (A.9758 of 2018).

INCREASING  
TRANSPARENCY

Steck authored legislation 
that passed the Assembly to 
make it easier for citizens 
to come forward with 
claims of corporate and 
government wrongdoing 
(A.2565 of 2018).

He also co-sponsored a bill 
to protect employees from 
retaliation if they speak 
up against their employer 
for bribing public officials 
(A.2156 of 2018). 

PROTECTING  
WHISTLEBLOWERS

Steck helped pass the state budget, 
which includes measures to:

• �Establish a model sexual 
harassment prevention policy 
and require employers to 
adopt that policy and train their 
employees annually. 

• �Prohibit sexual harassment, provide 
information on state and federal law 
and relief available to victims, ensure 
timely and confidential investigations 
of complaints and clearly establish 
that retaliation is unlawful.

• �Bar confidentiality clauses 
– except at the request of 
the victim – and mandatory 
arbitration agreements for sexual 
harassment claims.

FIGHTING SEXUAL 
HARASSMENT


